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Policy Statement on People with Disabilities and the Church
Because
· People with disabilities are part of our church today and are part of the community that is our mission field. Disability can strike at any time and most people develop some form of disability as they grow older. Disabled people have much to give as well as receive and we need to understand and respect their needs and feelings.

· Our Lord specifically reached out to those with physical and learning disabilities and such people have a rightful place in the Body of Christ (1 Corinthians 12:12-26).

· Since 1999 the Disability Discrimination Act 1995 makes it unlawful for service providers (including churches) to treat disabled people less favourably for reasons related to their disability. Churches are required to make reasonable adjustments for disabled people such as providing help and making changes to the way they provide services. From 2004 churches will have to make “reasonable adjustments to their premises to overcome physical barriers to access.

Therefore 

· As members of the church we commit ourselves to taking specific steps to implement our agreed vision
 which is of “a church which welcomes all ages, races and abilities and where no group is marginalised” and “a church where everyone is important and respected because Christ loves each one of us as unique individuals with our own views and characteristics”.

· We recognise that in implementing this vision responsibility falls on everyone in the church and not just the leaders.

· We accept that we all need to improve our understanding of the needs of people with disabilities and that we may need to change attitudes, practices and arrangements in order to ensure that people with disabilities are not directly or indirectly excluded from church activities .

· We are committed to equipping and training those with specific responsibilities within the church to make the church and its life fully accessible for people with disabilities.

· We will train stewards to provide appropriate support for people with disabilities on arrival, during and departure from services.

· We will encourage and equip disabled people for leadership in the church according to their calling.

· We will endeavour to find teaching material suitable for those with learning or visual impairment.

· We will provide fellowship for people with disabilities and their carers.

· We will provide support for carers of children with disabilities in order to allow them to remain in services.

· We will take into consideration the needs of disabled people when planning church events and activities, such as the provision of transport.

· In maintaining our premises we will have regard to potential hazards to those with disabilities. It is the responsibility of all members to be watchful for potential hazards and either remove the hazard or report it immediately to one of the Deacons or the person leading the activity.

· We will make our services and meetings audible for those with hearing difficulties and provide large print versions of printed material (directories, Newsletter, hymn books) for those with visual impairments.

· We will reserve parking spaces and seating close to the entrances for those with restricted mobility, admit guide dogs and ensure that those in wheelchairs can be located in a place where they have an uninterrupted view of activities.

· We will improve signage so that people with disabilities can enjoy a greater degree of independence.

· We will make prudent financial provision for alterations to the church premises necessary to enable disabled people to enjoy common access.

· We will maintain awareness of developing best practice in integrating disabled people into the church such as advice issued from time to time by the Baptist Union, and organisations catering for the disabled, such as “Through the Roof” a Christian ministry working to change attitudes in churches and wider society towards disabled people and disability.

This statement was agreed at the Church Meeting held on 14th July 1999. It will be read annually at the AGM, where progress on implementing it will be reported.

� Adopted at the Church Meeting held on 14 July 1999
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